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PRINCIPAL'S REPORT

Staff enjoyed a professional development day
called “In the Footsteps of Ursula” visiting key
locations associated with the founding
Sisters.We began at Bathers Beach, where
the Sisters first arrived and finished in the
Pro-cathedral. 

We were fortunate to have Sr Joan Smith
rsm speak to staff about the other early
Mercy Sisters. Everyone really enjoyed being
able to visit key sites with some humorous
activities as well as hear about the history.

Students and staff have committed to
helping the homeless as part of continuing
the legacy of Catherine McAuley. Every
Tuesday during term time a group of
students and staff meet to prepare meals
for the homeless through the Salvation Army
Outreach group and Street Soccer.

Our commitment to a Mercy education
includes prioritising a Community of Need.
Our focus is on encouraging more enrolments
of aboriginal students and making a stronger
connection with their families. To support this
focus, we have strengthened our link with
Madalah, a not-for-profit organisation that
offers secondary and tertiary scholarships
for aboriginal students.

We were fortunate to have a stable school
environment in 2021 with most events taking
place with few COVID restrictions, enabling
the College to celebrate 175 years of the
arrival of the Sisters of Mercy in the Swan
River Colony in 1846 and the foundation of our
school. Key events occurred throughout the
year making 2021 very special for the College
community. 

2022 has brought a changed landscape and
COVID is once again impacting how the school
operates. We have embraced this challenge
with a positive approach and work within the
guidelines to make as much available to our
school community as possible.

Our teachers are adept at moving from face-
to-face teaching to online learning to support
students isolating at home. All lesson
information and resources to support
students are provided on SEQTA, our online
learning platform and Microsoft TEAMs is
used for online lessons. Our recent Open Day
was also held online with live presentations
and pre-recorded tours of school facilities.

In 2021 a strong faith focus for students and
staff was our Mercy charism and an
understanding of what the Sisters
established in 1846 and how we continue that
legacy. 
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We have increased our number of
scholarships and Madalah provides excellent
support and guidance for students at school
and beyond. 

We have fostered a greater awareness of the
aboriginal seasons through Daily Bulletin
information to students, professional
development for staff and linking the seasons
to our House System. This is part of our aim
to increase understanding of aboriginal
culture throughout our college community.

Teaching and learning are a core focus at the
College and in 2021 each learning area
collaborated to create a Mercedes College
Vision for Learning.This is inspired by our own
Strategic Plan, The Mercy Charter and the
Australian Government’s commitment to
excellence and equity in education as outlined
in the Alice Springs Education Declaration. 

This statement emphasises the importance of
differentiating the curriculum to cater for
the needs of individual students. Teachers are
sharing strategies regarding pedagogy in
departmental meetings and at whole Staff
Meetings. We recently shared resources,
assessment outlines and work samples with
our brother school Trinity College. These
initiatives are part of our commitment to
continuous improvement.

Our curriculum is dedicated to promoting
child safety at the College. The preventative
education program, ‘Keeping Safe’ is taught
under the direction of a Coordinator. We
implement the National Child Safe
Organisation Principles. 

All staff are trained in Child Protection
Procedures and Mandatory Reporting. Our
weekly Staff Briefing includes a reminder
about the Staff Code of Conduct.



Mrs Kerrie Fraser
Principal
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We are committed to the well-being of
students and staff. There is a Well-being
Committee made up of student and staff
representatives at the College and an online
location where well-being resources are
stored. Each year level has a distinctive
pastoral care program with the introduction
of ‘Heroic Habits’ in Year 8 and ‘Influence’ in
Year 10 in 2022 both designed by The Rite
Journey team. ‘Heroic Habits’ introduces
students to eighteen qualities to help them
on life’s journey. ‘Influence’ challenges
students to build on what they learned in
Year 9 and to shift from a focus on
themselves to how they can be of service to
others. This programme supports our Mercy
Service activities and reinforces the College’s
vision that Mercedes students become
inspired women, with a strong sense of who
they are and of the influence they can have in
the world beyond Mercedes. 

We are proud of what is achieved at
Mercedes College. Our focus is on each
individual student who enters a respectful
and dynamic learning community. We provide
a nurturing environment that supports
students to excel and make a positive
contribution to the wider community. In this
way our students fulfil Catherine’s belief that
“We should be shining lamps giving light to all
around us.”



ADVISORY COUNCIL REPORT

Under her leadership the Advisory Council
deepened their knowledge and understanding
of the Mercy charism. We thank Sr Elizabeth
for her important contribution to the
Advisory Council over the past five years. We
will miss her wisdom and sense of humour.

I thank Council members for their dedication
to, and support of, the monthly meetings.
Sandra Andrews updates us about the
College’s finances at each meeting and we
appreciate her input. Angela Carlino ensures
that all administration, organisation and
minute taking is conducted efficiently.

We look forward to 2022 and the support we
will continue to offer the College community.

2021 was a milestone year in the history of
the Sisters of Mercy, Mercedes College and
education in Western Australia.

The Advisory Council members provide an
overview of the College and its many
functions, these being academic, cultural,
sporting, staffing, financial and property
management, and above all its ethos centred
around Mercy values and tradition. A key
focus for the year has been the 175th
anniversary celebrations.
 
2021 marks the 175th anniversary of the
arrival of the Sisters of Mercy in Perth. Very
little formal education existed in the Swan
River Colony before their arrival. Much has
changed since then, but the guiding principles
they brought with them have not.Mercedes
students walk in their footsteps and are
blessed with a school community that
nurtures and prepares them for their lives
ahead.

The Advisory Council has been chaired by Sr
Elizabeth Nicholls since 2019. Before this she
was a member of the Council starting in 2017.
Unfortunately, she has had to step down from
her role for personal reasons. We will miss her
guidance and in particular her inspiring
prayers and reflections.
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PERFORMANCESCHOOL PERFORMANCE DATA

to the latest technologies which are
integrated across the whole curriculum.
Mercedes College students are self-directed,
critical thinkers who take ownership of their
educational journey and persevere to achieve
their personal best.

Literacy and numeracy support programs are
provided and high achieving students from
Year 8 to 10 participate in a select Academic
Program. Students are encouraged to
participate in a broad range of co-curricular
activities including opportunities in The Arts,
Physical Education, Debating and Public
Speaking.

Mercedes is a Catholic College in the Mercy
Tradition, offering young women an
outstanding Catholic education based on the
Mercy values of compassion, justice,
excellence, integrity and service. The College
was 175 years old in 2021 and is steeped in
history. We provide an accessible education
for girls from a diversity of cultures and
backgrounds, equipping them to become
leaders of the future. We are innovators in
girls' education.

Our dedicated staff strive for high standards
in learning and teaching and our learning
environments provide access
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Master Degrees

Bachelor Degrees

Bachelor Degrees (Honours)

Diplomas

Doctorates

All attendance is recorded on-line period by period. Parents are required to phone the school
when a student is not attending and where this does not occur an SMS is sent to the parent.
Frequent absenteeism is followed up by the Pastoral Care teacher and then the Year
Coordinator. Where there is a high rate of absenteeism the Year Coordinator, School
Psychologist, Deputy Principal and Parents work together with the student to ensure the
absenteeism is being monitored and if necessary a transition plan is put in place.

Teacher 
Standards &
Qualifications

All teaching staff hold at least one tertiary qualification and are registered with the TRBWA

15

64

5

46

2

SCHOOL PERFORMANCE INFORMATION

Please note that a number of our teachers have multiple qualifications. All are registered with
the WA Teachers' Registration Board

Total staff

Teaching Staff

Non-Teaching Staff

Indigenous Composition

Male Staff

Female Staff

Workforce
Composition

121

67%

33%

1

22%

78%

YEAR 7 

YEAR 8

YEAR 9

YEAR 10

YEAR 11

YEAR 12

Student attendance at school (Average attendance for whole school)

93.98%

91.08%

89.64%

90.04%

89.66%

89.61%
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Reading

Writing

Spelling 

Grammar & Punctuation

Numeracy

99.20%

100.00%

97.60%

97.60%

99.20%

Reading

Writing

Spelling 

Grammar & Punctuation

Numeracy

NA

NA

NA

NA

NA

Reading (School)

Reading (All schools)

Value added

Writing (School)

Writing (All schools)

Value added

Spelling (School)

Spelling (All schools)

Value added

Grammar & Punctuation (School)

Grammar & Punctuation (All schools)

Value added

Numeracy (School)

Numeracy (All schools)

Value added

572

542

30

569

522

47

574

548

26

568

533

35

573

550

23

7

Proportion of
students meeting
national
benchmark
standards in
NAPLAN 

NATIONAL ASSESSMENT PROGRAM 
LITERACY & NUMERACY (NAPLAN) INFORMATION 

YEAR 7

Changes in
benchmark results
from the previous
year

Value added for
Students



Reading

Writing

Spelling 

Grammar & Punctuation

Numeracy

99.40%

98.10%

99.40%

98.10%

100.00%

Reading

Writing

Spelling 

Grammar & Punctuation

Numeracy

NA

NA

NA

NA

NA

Reading (School)

Reading (All schools)

Value added

Writing (School)

Writing (All schools)

Value added

Spelling (School)

Spelling (All schools)

Value added

Grammar & Punctuation (School)

Grammar & Punctuation (All schools)

Value added

Numeracy (School)

Numeracy (All schools)

Value added

623

577

46

608

551

57

613

580

33

621

573

48

621

588

33

Proportion of
students meeting
national
benchmark
standards in
NAPLAN 

YEAR 9

Changes in
benchmark results
from the previous
year

Value added for
Students
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Students in the top third of ATAR results

Year 12 students graduating with a WA Certificate of Education

Percentage of Students undertaking certificate courses

Median ATAR for 2021

Proportion of Year 9 students retained to Year 12 (or equivalent)
Students who entered Year 9 at the start of 2018 graduated from Mercedes
College in Year 12 in 2021

50.00%

95.80%

26%

88.15

75.00%

SUBJECT EXHIBITION
Is awarded to the Top student with the highest combined ATAR mark

SUBJECT CERTIFICATE OF EXCELLENCE
Is awarded to the Top student with the highest combined ATAR mark

CERTIFICATES OF MERIT 
Certificate of Merit 150–189. The points are accrued from 20 Year 11 and Year 12
units of which 10 are at Year 12. Unit equivalents from AQF VET certificates
achieved can be used to meet the requirements. 

CERTIFICATES OF DISTINCTION
Certificate of Distinction 190–200 points. The points are accrued from 20 Year 11
and Year 12 units of which 10 are at Year 12. Unit equivalents from AQF VET
certificates achieved can be used to meet the requirements. 

SENIOR SECONDARY OUTCOMES

1

3

27

11

Italian: Second Language ATAR
Politics and Law ATAR
Economics ATAR
Media Production and Analysis ATAR
Religion and Life ATAR

RESULTS IN THE TOP 10 SCHOOLS IN THE STATE FOR THE SUBJECTS /
COURSES,  ATAR COURSES

OTHER RELEVANT STATISTICS
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80.50%

 

18.69%

 

8.13%

 

3.25%

 

2.43%

 

5.69%

 

0.00%

POST GRADUATE DESTINATIONS

83

 

59

 

69

 

4

 

4

 

47

SCHOOL LEAVERS' DESTINATION SURVEY RESULTS

Students who were offered any of
their preferences

Students who were offered their
1st preference

Students who sat 4 or more ATAR
scoring subjects / courses applied
for public University entrance

Students accepted enrolment and
deferred

Students who were offered and
accepted a place at the University
of Notre Dame Australia 

Students enrolled

65.50% Students who sat 4 or more ATAR scoring subjects / courses

Studying at University

Students unable to be contacted

Taking a gap year

Employment

Traineeship

Studying at State Training Provider
(TAFE)

Exchange Program

School Income | www.myschool.edu.au/
10



Response from surveys, including AWE-Assessing Wellbeing in Education and verbal feedback
throughout 2021. Parents, students and staff indicated that they were pleased with the
following:

COMPLIANCE DATA AND SATISFACTION

PARENTS

The Catholic values and strong
sense of community.
Parents find that the student
reporting provides useful
information about their child's
progress.
Parents believe the school has
a focus on improving its
performance including the
addition of new courses.
The diverse and inclusive
community that exists at the
College.
Parents believe there is a clear
academic standard that is
coupled with arts and sporting
offerings.
The programs and care offered
to students requiring
assistance with disabilities and
difference.
Communication to parents is
clear and effective.
The strong history coupled with
a modern and diverse
curriculum.

Greater consistency in the use
of online platforms such as
SEQTA.
Teacher motivation and
encouragement of students to
persist with their learning when
it is difficult.
The transition from one stage
of education to the next.
Increased support and
professional development for
College staff.
The College being receptive of
and understanding the view and
concerns of parents.

Parents indicated there could be
improvement in:

STUDENTS

The low incidents of risky
behaviour by students.
The low cases of bullying.
Teachers being very caring and
supportive going above and
beyond particularly in years 11
and 12.
The respect teachers at
Mercedes College have for
students and the positive
working relationships with most
teachers.
Teachers who are friendly and
approachable.
The opportunities the College
has provided for students to
develop their leadership
capacity.
The connection within
Homeroom groups and teachers
who facilitated the activities in
PCP.

More opportunities to mix
across year levels.
Greater understanding and
recognition of student
difference.
More focus on environmental
issues pertinent to the College.
More input into the social media
platforms utilised by the
College.
Understanding of mental health
and how this can be better
facilitated.

Students indicated there could be
improvement in: 

STAFF

Staff collegiality and support of
one another.
The opportunities to learn
about the Catholic faith and to
participate in Mass, liturgies
and prayer.
Positive home-school
relationships.
High expectations for success.
The opportunities provided to
show compassion to others and
to participate in social justice
activities.
The teamwork and
communication between groups
in the College.
Staff’s commitment to the
goals of the College.
Student motivation and
behaviour.
Teacher confidence that they
are making a difference to
student learning and engaging
in effective learning practices.
The effective coordination of
curriculum in the College.
Staff know what is expected
and required of them.

Helping staff deal with change
so that it does not become
overwhelming.
Increased focus on developing
teaching practice.
Exploring and implementing
more innovative practices.
How to help staff at peak times
of the school year.
The need to upskill in the area
of information technology.
Encouraging students to be
more resilient and self-directed.

Staff indicated there could be
improvement in:
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A S P I R E  E X C E L  L E A D

Mercedes College, Victoria Square Perth WA 6000
T 08 9323 1323 | F 08 9323 1333 
E admin@mercedes.wa.edu.au
www.mercedes.wa.edu.au


